AFFORDABLE CARE ACT

Word&Brown. “RATE OF PAY” SAFE HARBOR CHART - NEVADA
AFFORDABILITY FOR PLAN YEARS BEGINNING IN 2022

Affordability
Amount

(9.61% of
Monthly Salary)

Affordability
Amount

(9.61% of
Monthly Salary)

Monthly Salary Monthly Salary

Hourly Rate (Hourly Rate

Hourly Rate (Hourly Rate

x 130 Hours) x 130 Hours)

$ 3 1,137.50 3 $ 5 2,535.00 b

$ 9.00 3 1,170.00 $ 112.43 $ 19.75 $ 2,567.50 $ 246.73
$ 9.25 3 1,202.50 $ 115.56 $ 20.00 $ 2,600.00 b 249.86
$ 9.50 3 1,235.00 $ 118.68 $ 20.25 $ 2,632.50 $ 252.98
$ 9.75 3 1,267.50 3 121.80 $ 20.50 $ 2,665.00 b 256.10
$ 10.00 3 1,300.00 $ 124.93 $ 20.75 $ 2,697.50 $ 259.22
$ 10.25 3 1,332.50 $ 128.05 $ 21.00 5 2,730.00 b 262.35
$ 10.50 3 1,365.00 $ 131.17 $ 21.25 $ 2,762.50 $ 265.47
$ 10.75 3 1,397.50 3 134.29 $ 21.50 5 2,795.00 b 268.59
$ 11.00 3 1,430.00 $ 137.42 $ 21.75 $ 2,827.50 $ 271.72
$ 11.25 3 1,462.50 3 140.54 $ 22.00 5 2,860.00 b 274.84
$ 11.50 3 1,495.00 $ 143.66 $ 22.25 $ 2,892.50 $ 277.96
$ 11.75 3 1,527.50 3 146.79 $ 22.50 5 2,925.00 b 281.09
$ 12.00 3 1,560.00 $ 149.91 $ 22.75 $ 2,957.50 $ 284.21
$ 12.25 3 1,592.50 $ 153.03 $ 23.00 $ 2,990.00 b 287.33
$ 12.50 3 1,625.00 $ 156.16 $ 23.25 $ 3,022.50 $ 290.46
$ 12.75 3 1,657.50 $ 159.28 $ 23.50 $ 3,055.00 b 293.58
$ 13.00 3 1,690.00 $ 162.40 $ 23.75 $ 3,087.50 $ 296.70
$ 13.25 3 1,722.50 $ 165.53 $ 24.00 5 3,120.00 b 299.83
$ 13.50 ) 1,755.00 $ 168.65 $ 24.25 $ 3,152.50 $ 302.95
$ 13.75 3 1,787.50 3 171.77 $ 24.50 5 3,185.00 b 306.07
$ 14.00 3 1,820.00 $ 174.90 $ 24.75 $ 3,217.50 $ 309.20
$ 14.25 3 1,852.50 3 178.02 $ 25.00 5 3,250.00 b 312.32
$ 14.50 3 1,885.00 $ 181.14 $ 25.25 $ 3,282.50 $ 315.44
$ 14.75 3 1,917.50 3 184.27 $ 25.50 5 3,315.00 b 318.57
$ 15.00 ) 1,950.00 $ 187.39 $ 25.75 $ 3,347.50 $ 321.69
$ 15.25 3 1,982.50 3 190.51 $ 26.00 5 3,380.00 b 324.81
$ 15.50 ) 2,015.00 $ 193.64 $ 26.25 $ 3,412.50 $ 327.94
$ 15.75 3 2,047.50 $ 196.76 $ 26.50 $ 3,445.00 b 331.06
$ 16.00 3 2,080.00 $ 199.88 $ 26.75 $ 3,477.50 $ 334.18
$ 16.25 3 2,112.50 3 203.01 $ 27.00 5 3,510.00 b 337.31
$ 16.50 3 2,145.00 $ 206.13 $ 27.25 $ 3,542.50 $ 340.43
$ 16.75 3 2,177.50 3 209.25 $ 27.50 5 3,575.00 b 343.55
$ 17.00 3 2,210.00 $ 212.38 $ 27.75 $ 3,607.50 $ 346.68
$ 17.25 3 2,242.50 3 215.50 $ 28.00 $ 3,640.00 b 349.80
$ 17.50 3 2,275.00 $ 218.62 $ 28.25 $ 3,672.50 $ 352.92
$ 17.75 3 2,307.50 3 221.75 $ 28.50 $ 3,705.00 b 356.05
$ 18.00 3 2,340.00 $ 224.87 $ 28.75 $ 3,737.50 $ 359.17
$ 18.25 3 2,372.50 3 227.99 $ 29.00 5 3,770.00 b 362.29
$ 18.50 3 2,405.00 $ 231.12 $ 29.25 $ 3,802.50 $ 365.42
$ 18.75 3 2,437.50 3 234.24 $ 29.50 $ 3,835.00 b 368.54
$ 19.00 3 2,470.00 $ 237.36 $ 29.75 $ 3,867.50 $ 371.66
$ 19.25 $ 2,502.50 $ 240.49 $ 30.00 5 3,900.00 b 374.79

For employees that make more than $30/hour please reference Word & Brown’s Affordability Calculator to determine affordability
based on the “Rate of Pay” Safe Harhor.

If an Applicable Large Employer (ALE) uses the “Rate of Pay” Safe Harbor to determine affordably under the ACA’s Employer Mandate, a Full-
Time (FT) employee’s coverage is considered “affordable” — for plan years beginning in 2022 — if the lowest cost, self-only coverage option
offered by the ALE does not exceed 9.61% of the employee’s monthly rate of pay, calculated at 130 hours per month. ACA law requires
employers to use 130 hours per month in this calculation, even if the employee works additional hours — including overtime. Under most
circumstances, ALEs should use employees’ rates of pay at the beginning of the plan year when using this Safe Harbor.
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